
 
 

 

 

 

JOB OFFER 
 

 
 

Lleida Biomedical Research Institute is recruiting a: 

- Senior Laboratory Technician - 

 

Professional profile: 

 

- Senior Laboratory Technician 

 

Reference: 040-37 

 

Requirements: 

 

- Hold a Laboratory Technician degree (FP2 / BA-BS Technician or equivalent). 

- Previous and creditable experience in a research laboratory. 

- Hold the acreditation to handle laboratory animals and experience with mouse models. 

Main duties/responsibilities: 

 

The selected candidate will join the Molecular Oncology Group (http://bit.ly/molonco) at Lleida 

Institute for Biomedical Research (IRBLleida). The selected candidate will participate in a project from 

the European Joint Program on Rare Diseases focused in the use of antioxidants as a novel 

therapeutic option for microvillus inclusion disease. 

The selected candidate will be in charge of: 

    - Monitoring and maintenance of transgenic mice colonies. 

    - Performing experiments with cell lines. 

    - Processing, inclusion and tissue staining for histological analysis. 

    - Maintenance of the reagent’s stocks and consumables in the laboratory, as well as 

processing new orders. 

Valued features: 

 

- Experience with cell culture. 

- Experience with histology techniques (paraffin embedding, microtome section and 

immunohistochemistry). 
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 - Experience with cellular / molecular biology techniques (PCR, Western blot, nucleic acid 

isolation, etc). 

- Communication skills, ability to interact, work in a team and assume responsibilities.  

- Organizational and proactive attitude. 

 

Offered: 

 

- Type of contract: Full-time temporary contract 

- Duration of the contract: 1st January 2021 to 31st December 2023 (extendable) 

- Workweek: 37.5 h/week 

- Salary: 20.500 euros gross salary / year 

 

Documents and application deadline: 

 

- Presentation letter 

- Curriculum vitae with recent photograph and National Identity Document number 

- Closing date: December 12, 2020. Latest time for the submission of applications: 23:59 

h - Europe/Brussels 

 

Those interested can apply to the 040-20 job offer by filling out the form available at 

https://www.irblleida.org/ca/job-application/ and attaching a CV and a cover letter. 

  

https://www.irblleida.org/ca/job-application/


 
 

 

Selection process schedule for reference 040-20 

15 days 

Publication and dissemination of the job offer: 

IRBLleida website, social networks, other 

employment websites according to the features 

of the job offered 

Next 2 working days Transfer of the CVs to the Selection Committee 

Next 5 working days 

Meeting of the Selection Committee: 

- Interview of the pre-selected candidates 

- Evaluation of the candidates and 

meeting minutes certifying the 

candidate awarded with the position 

- Communication of the selected 

candidate to HR  

Next 5 working days 
Completion of the paperwork required to 

formalize the employment contract 

January 2021 Approximate contract starting date  

Express selection process 

When an employee must be replaced urgently, for instance, to cover a sick leave, scientific reasons 

justifying the incorporation on a specific day, specification in a resolution, etc., an express selection 

process could be undertaken. 

This selection process will follow the same procedure as the ordinary one, but the duration of 

several steps will be reduced, i.e. publication of the job offer, submission of applications, evaluation 

and selection process. 

 

The contract will be in accordance with the provisions of article 15 of Royal Legislative Decree 1/1995, of 24 March, 

approving the text of the Workers’ Statute Act, in accordance with the provisions of article 2 of Royal Decree 2720/98, 

of 18 December (B.O.E. of 8 January 1999), Law 12/2001, of 9 July (B.O.E. of 10 July) and concordant provisions. 

 

The principle of equality between men and women is taken into account, in accordance with Organic Law 3/2007, of 22 

March, for the effective equality of women and men. 

 

The principle to equal opportunities and treatment, as well as the real and effective exercise of rights by people with 

disabilities on equal terms with other citizens, through the promotion of personal autonomy, universal accessibility, access 

to employment, inclusion in the community and independent living and the eradication of any form of discrimination, in 

accordance with articles 9.2, 10, 14 and 49 of the Spanish Constitution and the International Convention on the Rights 

of Persons with Disabilities and the international treaties and agreements ratified by Spain, in accordance with the 

provisions of Royal Legislative Decree 1/2013, of 29 November. 
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Informative clause for the processing of personal data 

Responsible: Institut de Recerca Biomèdica de Lleida Fundació Dr. Pifarré 

Purpose: Management of job offers. 

Legitimation: The legal basis of the treatment is the completion of a selection process to fill a position. 

Recipients: The data will not be transferred to third parties, except in the legal obligations set by law. 

Rights: Access, rectification and deletion of data, as well as other rights, as explained in the additional information. 

Additional information: Additional and detailed information on Data Protection can be found our website 

http://www.irblleida.org/en/legal-notice/ 

 

IRBLleida is committed to the principles of merit-based recruitment and transparency (OTM-

R) in accordance with the HRS4R seal requirements.  

http://www.irblleida.org/en/legal-notice/


 
 

 

ANNEX I: SELECTION COMMITTEE 

 

 

PRESIDENT 

 

➢ Institut de Recerca Biomèdica de Lleida Principal Investigator 

o Dr. Diego Arango del Corro 

 

CHAIRS 

 

➢ IRBLleida Senior Researcher 

o Dra. Àgueda Martínez Barriocanal 

 

SECRETARY 

 

➢ IRBLleida HR manager 

o Sra. Elena Moscatel Mendelsohn  
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ANNEX II: SCORE OF MERITS AND SELECTION BOARD 

 

SCORE OF MERITS 

a) Academic curriculum and complementary training: academic record of the degree. 50 points. 

Valued: 

• Degree as Technician in Pathological Anatomy and Cytology, or an equivalent training in the 

biomedical field. 20 points 

• Training course in Laboratory Animal Science (A+B o A+B+C). 20 points 

• Training in biosecurity. 5 points 

• Languages. 5 points 

 
The score in this category will never exceed 50% of the total 

 
 _____________________________________________________________________ 
 
 
b) Certified professional experience. 45 points 
 

• Certified experience in the field of pathology: preparation of paraffin and OCT blocks, 

section with microtome/cryostat, immunohistochemistry. 10 points 

• Certified experience in handling experimental animals, especially rodents 

(genotyping, administrations, obtaining samples). 10 points 

• Experience in cell culture (cell lines and/or primary cultures). 10 points 

• Experience in molecular biology techniques (PCR, WB, nucleic acid extraction,...). 10 

points 

• Participation in national and/or international research projects. 5 points 

 
The score in this category will never exceed 45% of the total 

 
 _____________________________________________________________________ 
 
 
c) Competency test (problem solving). 5 points 
  
The score in this category will never exceed 5% of the total 

 

 


